The challenging of assumptions continues with a paper by Mero-Cerdan, which develops the gender aspect to provide the reader with a family business view of SMEs, and expands this to question the particular role women play in their management.
A key feature (some may say dilemma with SME research) is that issues are often intertwined and always dynamic -and this is borne out in the final four papers of this edition. First, we see Franco examine entrepreneurship from a highly unusual collective view, which is used to question the role employee perceptions have on leadership styles. This rich examination of the individual view is developed further in the paper by Annink who moves to what would normally be seen as the employer view of the social support required -but at the nano end of the independent professional. Her exploration of work-life balance provides a nice segway for the investigation by Gao and a more public view of the SME owner and role of social status and philanthropy.
Both this and our last paper by Zhou are set within the Chinese SME context and this returns us to the initial point about issues of definition -with the Chinese definition of SME more than doubles the Australian definition of 200 to be up to 500 employees (OECD, 2016) .
Overall, the seven papers in the second edition of Journal of Management and Organization for 2017 provide a rich and diverse entre into the complex and fascinating world of the SME -enjoy! Tui McKeown Senior Lecturer, Department of Management Monash Business School Monash University, Melbourne, Australia
